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assign CLP values to training taken by
Level I warrant contracting officers for
training that does not have pre-as-
signed CLP or continuing education
unit (CEU) values assigned to the
training by the provider. The Chief,
ATCD, shall assign CLP values to
training taken by Level II warrant and
Level III warrant contracting officers
for training that does not have pre-as-
signed CLP or CEU values assigned to
the training by the provider. Values
shall be assigned based on guidance
provided by OFPP and the combined ef-
forts of the Federal Acquisition Insti-
tute and the Defense Acquisition Uni-
versity. Questions regarding the CLP
or CEU values assigned to training
shall be resolved by the ACM.

(2) The Chief, ATCD, is responsible
for the management of the ACEP, the
program that assists contracting offi-
cers and contract specialists to meet
the training requirements.

(3) An expiring warrant will not be
re-issued if the contracting officer has
not met the continuing education or
training requirement.

(f) Education. (1) The 24 business-re-
lated college credits shall be in any
combination of the following fields of
study at an accredited college or uni-
versity: accounting, business, finance,
law, contracts, purchasing, economics,
industrial management, marketing,
quantitative methods, or organization
and management.

(2) The HCA will make the final de-
termination whether a course is ac-
cepted as business-related for the pur-
pose of granting Level I warrant au-
thority. The Chief, ATCD, will make
the final determination whether a
course is accepted as business-related
for the purpose of granting Level II
warrant or Level III warrant con-
tracting authority.

(3) American Council on Education
(ACE) credits are not considered as col-
lege credits until they are converted
and included on a transcript from an
accredited college or university.

(g8) Grandfather provision for the edu-
cation requirement. (1) VA contracting
officers, regardless of grade level, who
currently hold Level I, Level II, or
Level III (Senior Limited or Unlimited)
warrants are considered as having met
the Experience, Education, and Train-
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ing requirements for their respective
warrant levels. This includes transfers
or laterals to other VA contracting ac-
tivities with similar geographical re-
strictions. Contracting officers who are
promoted up to a GS-12 can maintain
their current warrant level authority.

(2) This Grandfather provision does
not cover new VA employees, current
VA employees who are not warranted,
former VA employees who held con-
tracting authority at their previous
Federal Government agencies or VA
positions, or VA employees whose war-
rants have been rescinded or have ex-
pired. VA contracting officers who are
promoted to GS 13-and-above will no
longer be covered by this Grandfather
provision and, therefore, must meet
the current Experience, Education, and
Training requirements for the specific
warrant authority that they currently
hold or to which they wish to be ap-
pointed. Contracting officers request-
ing a higher level warrant (e.g., from
Level I warrant to Level II warrant or
from Level III (Senior Limited) war-
rant to Level III (Senior Unlimited)
warrant) must also meet the current
Experience, Education, and Training
requirement for the specific warrant
authority requested.

(3) This Grandfather provision for re-
taining a contracting officer’s current
warrant authority is voided if the con-
tracting officer does not fully meet the
minimum Skills Currency requirement
prior to warrant expiration or when
the warrant authority is suspended or
revoked. The contracting officer will
then need to meet all of the current
warrant prerequisites before a new
warrant can be issued or before the sus-
pended or revoked warrant can be rein-
stated.

(h) The training requirements for
contracting officers whose delegated
authority is limited to the acquisition
of transportation services, as provided
in part 102-117 of title 41 Code of Fed-
eral Regulations, the Federal Manage-
ment Regulation, shall be as specified
therein.

801.690-6 Appointment.

(a) Only the DSPE (for Level II and
Level III (Senior Limited or Unlim-
ited)) warrants and the respective HCA
(for Level I warrants) may sign the
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Certificate of Appointment as Con-
tracting Officer. HCAs are authorized
to grant Micro-purchase Level and
Level I warrant contracting authority
up to the thresholds specified for these
authorities at 801.690-2(c). The HCA
may recommend a candidate to the
DSPE for appointment as a Level II
warrant or Level III warrant con-
tracting officer. Only the DSPE may
grant Level II warrant, Level III (Sen-
ior Limited or Unlimited) warrant, and
Multi-VISN authority.

(b) All Certificates of Appointment
as Contracting Officers and other writ-
ten documents must clearly state any
limitations or restrictions on the au-
thority.

(c) The Privacy Act of 1974 applies to
the information collected during con-
tracting officer selection and appoint-
ment.

801.690-7 Termination.

(a) The DSPE (for all warrant levels)
or HCA (for Micro-purchase Level and
Level I warrants) may revoke or re-
scind the appointment of a contracting
officer at any time. HCAs may submit
a recommendation to revoke or rescind
the appointment of a contracting offi-
cer’s Level II warrant or Level III (Sen-
ior Limited or Unlimited) warrant to
the DSPE. Revocation may be based on
the following circumstances:

(1) There is no longer a need for the
appointment;

(2) There has been a personnel action
such as a resignation, retirement,
transfer;

(3) Unsatisfactory performance;

(4) Alleged official misconduct pend-
ing criminal or administrative inves-
tigations;

(5) Failure to meet training or skills
currency requirements;

(6) A contracting officer taking an
action that exceeds his or her author-
ity;

(7) Blatant disregard for adhering to
acquisition regulations, policies and
procedures; or

(8) Situations similar to those in
paragraphs (a)(1) through (7) of this
section that may require remedial ac-
tion.

(b) The HCA should discuss a termi-
nation of contracting authority for
cause with the servicing Human Re-
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source Management Office to deter-
mine the impact, if any, on the con-
tracting officer’s continued employ-
ment.

(c) All changes in the status (e.g., de-
parture, name, position, or grade
change) of a micro-purchase cardholder
or Level I warrant holder shall be re-
ported in writing by the individual’s
supervisor to the HCA within five
workdays of occurrence. All changes in
the status of a Level II warrant or
Level III (Senior Limited or Unlimited)
warrant holder shall be reported in
writing by the HCA to the DSPE with-
in five workdays of occurrence. Level
II warrants or Level III (Senior Lim-
ited or Unlimited) warrants that are
terminated, rescinded, or superseded
should be returned to the Director, Ac-
quisition Resources Service (049A5),
citing the exact reason for the termi-
nation, rescission, or supersession.

801.690-8 Interim appointment provi-
sions.

(a) To ensure availability of procure-
ment support, an interim appointment
may be granted for a limited period of
time when a candidate does not fully
meet the minimum qualifications for
Experience, Education, or successful
completion of all acquisition Training
requirements in previous VA regula-
tions or VA internal guidance, if appli-
cable, or as provided in the OFPP
Memorandum dated January 20, 2006,
titled ‘‘the Federal Acquisition Certifi-
cation in Contracting Program.” All
interim appointments made after Janu-
ary 1, 2007, for individuals who do not
meet the minimum Experience, Edu-
cation, or Training requirements for
Levels I through III warrants shall be
signed by the SPE or, if so delegated,
the ACM, without power to redelegate,
as provided in the OFPP Memorandum
dated January 20, 2006, titled ‘‘the Fed-
eral Acquisition Certification in Con-
tracting Program.”

(1) In a request for an interim ap-
pointment, the HCA must include the
information required by 801.690-4 on
the candidate’s training, experience,
performance, and education, and a jus-
tification for the interim appointment.

(2) The HCA must ensure that the
candidate with interim appointment
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